
To join our distribution list, email: humanrights@columbus.in.gov 

 
 
 
 
 
 

May 2012 

Volume 2, Issue 3 Empowering Columbus  

Individual 

Highlights: 

SPOTLIGHT 2 

Legal Update 3 

Cyber bulling  4 

Religious  

Dispute 5 

Last Story 6 

 

A Thought for Columbus 
 

ñBroaden your Horizons and BE the Differenceò 
By Frances Jordan 

On April 19th, the Human Rights Commission celebrated the 50th Anniversary of 
its existence, and what a celebration it was. Yet, the work must continue within the 
community. Many times when I am asked where I work, I reply, ñThe Human Rights 
Commission, we are a civil rights agencyò.  Occasionally I get the response, ñwell, 
what do you doò?  My response is always ñWe file complaints based on  race, sex, 
gender, religion, disability, natural origin/ethnicity, sexual orientation, and gender 
identityòé.  that occur in the city limits in employment, education, housing, and 
sometimes public accommodation and credit. Now after I say that mouthful, more often 
than not, and to my dismay,  they respond, ñWell, we donôt have a lot of those issues 
these daysò.  This may be true, if we compare the way America was just 50 years ago. 
Todayôs  society has become more aware of diversity and inclusion, and removing the 
bigot that lives inside all of us, but there are many times those same acts of 
discrimination occur today and we CANNOT ignore them. I think we often look at the 
civil rights movement and see how bad it got for blacks and other minority groups that 
we trivialize the issues that occur today. Discrimination against sex, race, religion, 
disability, etc. still happens today and in a REAL way.  We as a people have come so 
far and should not be so quick to dismiss instances of discrimination that still are 
occurring. We cannot turn a deaf ear because we as a people are better, but we are 
not perfect, and we will never obtain that unreachable goal of perfection, but we can 
try to reach as far as possible.  
 ñNever give up, for that is just the place and time that the tide will turn.ò - Harriet 
Beecher Stowe. There are new challenges and for different groups of people, such as 
the LGBT community, and persons with mental illnesses, to name just a few. We as a 
community continue to struggle with these issues, and sometimes our values or beliefs 
do conflict with these issues and tell us how to make choices and operate, and thatôs 
okay. But discrimination is not a value or belief that anyone should hold dear -  we can 
never give up on a spirit of equality for all -  without that spirit we can never truly be a 
welcoming community. Each of us must continue to Broaden our Horizonsé. 

One thing I have learned since working for the Human Rights Commission for 
almost a year is that.  In addition to applying the law, broadening oneôs horizons in is 
important to creating understanding among other groups and eliminating 
discrimination.  For example, Iôm a black female. And religiously, I am Seventh - Day 
Adventist, therefore, I am a Christian.  But my religious experience is very different 
than many other Christians. I have had my share of experiences or of discrimination 
and stereotypical thinking and behavior, but never was I aware of the needs of say, 
persons with disabilities until now. Most Americans are not unless they have a family 
member or friend who is disabled, or if they have aging parents whose needs have 
changed. Beyond never parking in a handicapped parking spot, I was not aware.  

So in my new job, as we plan for events or activities, or just based on stories 
from clients, I became more familiar with concerning myself with the needs of persons 
in wheelchairs, persons who are blind, deaf, autistic, have cerebral palsy, struggle with 
mental illness, and the list could go on.  What I find is that my world was opened to a 
new group of people, and I find myself more aware of their issues and I EDUCATE 
others whenever I get a chance. So what group are you overlooking? Or what 
BUBBLE are you staying in?  You must broaden your horizons in order to make you 
and your community better - you cannot depend on others to be the  difference.  

Quote  

 
Important 
principles may, 
and must, be 
inflexible. 
 
Abraham Lincoln 

 



 

                       
 
 
 

 
 
 
 
 
 
 
 
  

 

 

SPOTLIGHT on Welcoming Community 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 

 
ñEqual Employment Law Updateò ï Indiana Civil Rights Commission 
Friday, May 18, 2012 9:00 am-12:15 pm (3.0 CLE Credits)  
Columbus Human Rights Commission  
123 Washington Street (Meeting Hall)  
Columbus, Indiana 47201 
 
Seminar led by:  
Stephen E. Schrumpf, Esq., Brown DePrez & Johnson  
James L. Whitlach, Esq., Bunger & Robertson  
Arlette Tinsley, Esq., Former Director, Columbus Human Rights Commission 
 
To register: Call Brad Meadows at (317) 232-2651 or e-mail your name, phone number, and attorney 
number to: bmeadows@icrc.in.gov 
 
There is no cost to attend the seminar, but space is limited. Pre-registration is required. Due to the high 
anticipated demand for these seminars, you are encouraged to register early. For more information about 
the 2012 Statewide Continuing Legal Education Program visit  http://www.in.gov/icrc/2566.htm or call 
(317) 232-2651. 
 


