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Information provided in compliance with I.C. 5-14-9 

City Council Meeting Agenda 
Council Chambers 

Tuesday, September 16, 2025 
6:00 P.M. 

Meeting Called to Order 

Invocation 
Pledge of Allegiance 
Roll Call 
Acceptance of Minutes 

Old Business 

A. Second reading of an Ordinance entitled "ORDINANCE NO._, 2025, AN 
ORDINANCE AMENDING THE OFFICIAL ZONING MAP OF COLUMBUS, 
INDIANA, REZONING THE SUBJECT PROPERTY FROM CN (COMMERCIAL: 
NEIGHBORHOOD) TO RM (RESIDENTIAL: MUL Tl-FAMILY)." (Dover 
Development Rezoning) Jeff Bergman 

Ill. New Business 

A. First reading of an Ordinance entitled "ORDINANCE NO._, 2025, 2026 SALARY 
ORDINANCE: AN ORDINACE SETTING THE SALARIES AND WAGES OF 
SWORN PERSONNEL OF THE CITY OF COLUMBUS, INDIANA FIRE 
DEPARTMENT FOR THE PAYROLL CALENDAR YEAR." Arlette Cooper-Tinsley 

B. First reading of an Ordinance entitled "ORDINANCE NO._, 2025, 2026 SALARY 
ORDINANCE: AN ORDINACE SETTING THE SALARIES AND WAGES OF 
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SWORN PERSONNEL OF THE CITY OF COLUMBUS, INDIANA POLICE 
DEPARTMENT FOR THE PAYROLL CALENDAR YEAR." Arlette Cooper-Tinsley 

First reading of an Ordinance entitled "ORDINANCE NO._, 2025, AN 
ORDINANCE SETTING THE SALARIES AND WAGES OF EMPLOYEES AND 
APPOINTED OFFICERS OF THE CITY OF COLUMBUS, IN DIANA FOR THE 2026 
PAYROLL CALENDAR YEAR AS REQUIRED BY INDIANA CODE §36-4-7-3 AND 
CONTINUING THEREAFTER UNTIL DULY CHANGED." Arlette Cooper-Tinsley 

First reading of an Ordinance entitled "ORDINANCE NO,_, 2025, AN ORD I NACE 
OF THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA, FIXING 
THE SALARIES OF THE ELECTED COMMON COUNCIL MEMBERS FOR 2026 
PAYROLL CALENDAR YEAR." Arlette Cooper-Tinsley 

First reading of an Ordinance entitled "ORDINANCE NO._, 2025, AN ORDINACE 
OF THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA, FIXING 
THE SALARIES OF THE ELECTED MAYOR AND CLERK FOR 2026 PAYROLL 
CALENDAR YEAR." Arlette Cooper-Tinsley 

Other Business 

Standing Committee and Liaison Reports 

The next meeting is scheduled for Tuesday, October 7, 2025, 6:00 p.m. 

Adjournment 

Meetings of the Columbus City Council are open to the public and can be watched live on the City of Columbus website; 
https://www.columbus.in.gov/video/live-streaming/. 

Columbus City Council lvleetings are accessible to people of all abilities. Toe City of Columbus works to comply with the Americans with Disabilttles Act 
(ADA). If you require an accornmoda1ion to attend a meeting, please contact Jody Coffman at (812) 376-2302 at least 48 hours prior to the start of the 
meeting. 

A Public Comment session for non-agenda items is provided at the end of the Council meeting as an opportunity for residents to address the City Council 
Members about matters pertaining to the City. Participation is encouraged, however, to respect others who wish to speak, public comment is not intended 
to be a public conversation. Before speaking, a person must provide their name and address for public record. Each speaker is given a reasonable amount 
of time to speak (determined by the City Council President). Any speaker that engages in personal attacks and/or acts in an uncivil manner will be stopped 
and may be prohibited from future opportunities to publicly address the Council. All requests to speak must be submitted in writing prior lo the meeting either 
online at https://www.columbus.in.gov/addressing-city,council-sign-up-fom,/ or by filling out a paper form located on the Tech Table in Council Chambers. 
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MEMORANDUM 

 

 

 
TO:   Columbus City Council Members 
 
FROM: Jeff Bergman, AICP 
 on behalf of the Columbus Plan Commission 
 
DATE: August 21, 2025 
 
RE: Dover Development Rezoning 
 (Plan Commission Case #RZ-2025-007) 
 
 
At its August 13, 2025 meeting, the Columbus Plan Commission reviewed the above referenced 
application and forwarded it to the City Council with a favorable recommendation by a vote of 8 in favor 
and 2 opposed.   
 
Dover Development proposes to rezone the 8.48 acres at the southeast corner of Middle and Rocky Ford 
Roads from CN (Commercial: Neighborhood) to RM (Residential: Multi-Family).  The applicants have 
indicated their intent to develop the property as an assisted living facility.   
 
Several members of the public spoke during the Plan Commission’s public hearing on this request.  They 
generally offered questions about the potential assisted living facility, expressed concerns about the 
condition of Trestle Drive (providing access to the east side of the property), and discouraged commercial 
development on the property. 
 
The following items of information are attached to this memo for your consideration: 

1. the proposed ordinance approving the rezoning, 
2. the resolution certifying the action of the Plan Commission, 
3. a copy of the Planning Department staff report prepared for the Plan Commission, and 
4. a location map. 

 
Please feel free to contact me if you have any questions regarding this matter. 

      

City of Columbus – Bartholomew County                 

Planning Department                 
123 Washington Street 
Columbus, Indiana  47201 
Phone: (812) 376-2550 
Fax: (812) 376-2643 
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ORDINANCE NO.: ______, 2025 
 

 

AN ORDINANCE AMENDING THE OFFICIAL ZONING MAP  

OF COLUMBUS, INDIANA, REZONING THE SUBJECT PROPERTY  

FROM CN (COMMERCIAL: NEIGHBORHOOD)  

TO RM (RESIDENTIAL: MULTI-FAMILY) 
 

To be known as the: Dover Development Rezoning 

Plan Commission Case No.: RZ-2025-007 
 

WHEREAS, this rezoning was requested by Dover Development and includes the consent of all 
owners of the subject property; and 
 

WHEREAS, the Columbus Plan Commission did, on August 13, 2025, hold a legally advertised 
public hearing on said request and has certified a favorable recommendation to the Common Council; 
and 
 

WHEREAS, the Common Council has considered the criteria contained in Section 12.6(G) of 
the City of Columbus Zoning Ordinance. 
 

NOW THEREFORE BE IT ORDAINED by the Common Council of the City of Columbus, 
Indiana, as follows:  
 

SECTION 1:  Official Zoning Map 

The zoning classification of the following described real estate, which is in the zoning jurisdiction of the 
City of Columbus, Indiana, shall be changed from CN (Commercial: Neighborhood) to RM (Residential: 
Multi-Family): 
 

PART OF THE SOUTHEAST QUARTER OF SECTION 7 AND PART OF THE SOUTHWEST QUARTER OF 
SECTION 8, ALL IN TOWNSHIP 9 NORTH, RANGE 6 EAST IN COLUMBUS TOWNSHIP, BARTHOLOMEW 
COUNTY, INDIANA AND MORE PARTICULARLY DESCRIBED AS FOLLOWS:   
 
COMMENCING AT AN EXISTING MONUMENT MARKING THE NORTHEAST CORNER OF THE SOUTHEAST 
QUARTER OF SECTION 7, THENCE SOUTH 88-36-37 WEST, AN ASSUMED BEARING, ALONG THE 
NORTH LINE OF SAID QUARTER 45.78 FEET TO A POINT; THENCE SOUTH 01-23-23 EAST A DISTANCE 
OF 60.00 FEET TO THE TRUE POINT OF BEGINNING; THENCE ALONG THE PROPOSED SOUTH R/W 
LINE OF ROCKY FORD ROAD FOR THE NEXT THREE CALLS, NORTH 88-36-37 EAST A DISTANCE OF 
45.48 FEET TO A POINT ON THE EAST LINE OF THE AFORESAID QUARTER; THENCE NORTH 88-36-58 
EAST A DISTANCE OF 96.78 FEET TO A POINT; THENCE NORTH 86-14-26 EAST A DISTANCE OF 529.07 
FEET TO A POINT ON THE WESTERLY RIGHT OF WAY LINE OF TRESTLE DRIVE AND A NON-RADIAL 
CURVE TO THE RIGHT; THENCE SOUTHEASTERLY ALONG SAID CURVE HAVING A RADIUS OF 25.00 
FEET AN ARC LENGTH OF  18.48  FEET TO THE PT THEREOF, SAID PT BEARS SOUTH 30-51-46 EAST A 
CHORD DISTANCE OF 18.06 FEET FROM THE LAST SAID POINT; THENCE SOUTH 09-41-35 EAST A 
DISTANCE OF 18.24 FEET TO A POINT; THENCE SOUTH 02-34-05 EAST A DISTANCE OF 415.00 FEET TO 
A POINT OF THE NORTH LINE OF CEDAR RIDGE, SECTION ONE, AS RECORDED IN PLAT BOOK "J", 
PAGE 73 AND CEDAR RIDGE, SECTION TWO, AS RECORDED IN PLAT BOOK "P", PAGE 156B IN THE 
OFFICE OF THE RECORDER OF BARTHOLOMEW COUNTY; THENCE SOUTH 87-26-06 WEST ALONG THE 
NORTH LINE OF SAID CEDAR RIDGE SUBDIVISION A DISTANCE OF 936.00 FEET TO THE EASTERLY 
RIGHT OF WAY LINE OF MIDDLE ROAD; THENCE NORTH 22-17-10 EAST ALONG SAID RIGHT OF WAY 
LINE A DISTANCE OF 224.24 FEET TO THE PC OF A CURVE TO THE LEFT; THENCE NORTHEASTERLY 
193.37 FEET ALONG SAID CURVE HAVING A RADIUS OF 2,899.93 FEET AND SUBTENDED BY A LONG 
CHORD HAVING A BEARING OF NORTH 20-22-58 EAST AND A LENGTH OF 193.33 FEET TO THE PT OF 
SAID CURVE; THENCE NORTH 26-52-40 EAST A DISTANCE OF 46.70 FEET TO A POINT; THENCE NORTH 
47-25-28 EAST A DISTANCE OF 21.26 FEET TO A POINT; THENCE NORTH 81-00-56 EAST A DISTANCE 
OF 45.40 FEET TO THE POINT OF BEGINNING, CONTAINING 8.48 ACRES MORE OR LESS. 
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SECTION 2:  Condition(s) and Commitment(s) 

No conditions or commitments are attached to this rezoning. 
 

SECTION 3:  Repealer 

All ordinances or parts thereof in conflict with this ordinance shall be repealed to the extent of such 
conflict.  

 

SECTION 4:  Severability 

If any provision, or the application of any provision, of this ordinance is held unconstitutional or invalid the 
remainder of the ordinance, or the application of such provision to other circumstances, shall be 
unaffected.   

 

SECTION 5:  Effective Date 

This ordinance shall be effective upon and after the date and time of its adoption, the fulfillment of any 
condition(s), and the recording of any commitment(s), as provided in Indiana law. 
 

ADOPTED, by the Common Council of the City of Columbus, Indiana, this ______ day of 
______________, 2025 at ________ o’clock ____.m., by a vote of ________ ayes and ________nays. 
 
 

_____________________________________ 
Presiding Officer 

ATTEST:  
 
 
_____________________________________ 
Luann Welmer 
Clerk of the City of Columbus, Indiana 
 
 
The Common Council’s vote record sheet also documenting the presentation to and approval of this 
ordinance by the Mayor is attached to and made a part of this ordinance. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Prepared by the City of Columbus - Bartholomew County Planning Department 
Jeffrey R. Bergman, AICP #014602 – Planning Director 



ATTEST: 
I hereby certify that the foregoing within and attached Ordinance was duly passed by the Common 
Council of the City of Columbus, Indiana, at a meeting thereof held on the 16th day of September 
2025, by the following vote: 

 
 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 16th day of September 2025, is presented by me this 17th day of 
September 2025, at 10:00 o’clock A.M, to the Mayor of the City of Columbus, Indiana. 
 
 

__________________________________                                        
Luann Welmer 
Clerk of the Common Council 

 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 16th day of September 2025, is approved by me this ____ day of 
September 2025, at                o’clock              .M. 
 
       
 

__________________________________                                        
Mary K. Ferdon, Mayor 

AYE NAY ABSTAIN ABSENT 

Chris Bartels (District 1) □ □ □ □ 

Elaine Hilber (District 2) □ □ □ □ 

Jerone Wood (District 3) □ □ □ □ 

Frank M iller (District 4) □ □ □ □ 

Kent Ander son (District 5) □ □ □ □ 
Jay Foyst (Dist rict 6) □ □ □ □ 

Josh Burnett (Counci lor at Large) □ □ □ □ 
Tom Dell (Councilor at Large) □ □ □ □ 

Graoe Kestler (Counci lor at Large) □ □ □ □ 



Resolution RZ-2025-007 
Page 1 of 1 

RESOLUTION:  RZ-2025-007 
 

of the City of Columbus, Indiana Plan Commission 
 

regarding 
Case number RZ-2025-007  

(Dover Development Rezoning), 
 a proposal to rezone +/-8.48 acres  

from CN (Commercial: Neighborhood) to RM (Residential: Multi-Family) 
 

WHEREAS, the Plan Commission has received the application referenced above from Dover 
Development; and 

 
WHEREAS, the applicant(s) represent 100% of the property owners involved in the rezoning 

request, which meets the requirements of Indiana Code Section 36-7-4-602(c); and 
 
WHEREAS, the Plan Commission did, on August 13, 2025, hold a public hearing consistent with 

the applicable requirements of Indiana law, the City of Columbus Zoning Ordinance, and the Plan 
Commission Rules of Procedure; and 

 
WHEREAS, the Plan Commission did pay reasonable regard to the criteria contained in Section 

12.6(G) of the Zoning Ordinance; and 
 
WHEREAS, the Plan Commission recognizes that its action on this matter represents a 

recommendation to the City of Columbus Common Council, which will be responsible for final action on 
the request. 
 

NOW THEREFORE BE IT RESOLVED, by the Plan Commission of the City of Columbus, 
Indiana, as follows: 
 

1) The rezoning of the property subject to the application (approximately 8.48 acres located at 
the southeast corner of the intersection of Middle Road and Rocky Ford Road) is forwarded 
to the Common Council with a favorable recommendation.   
 

2) This resolution shall serve as the certification required for such ordinance amendments (re-
zonings) by Indiana Code Section 36-7-4-605. 

 
ADOPTED BY THE COLUMBUS, INDIANA PLAN COMMISSION THIS 13th DAY OF AUGUST, 

2025 BY A VOTE OF 8 IN FAVOR AND 2 OPPOSED. 
 
 
_________________________________ 
Michael Kinder, President 

 
ATTEST: 
 
 
_________________________________ 
Laura Garrett, Secretary 
 

 

 
 

 

 
 
Prepared by the City of Columbus - Bartholomew County Planning Department 
Jeffrey R. Bergman, AICP #014602 – Planning Director 
  

Jeff Bergman
Michael Kinder

Jeff Bergman
Laura Garrett
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STAFF REPORT 
 

CITY OF COLUMBUS PLAN COMMISSION  
(August 13, 2025 Meeting) 

 
Docket No. / Project Title: RZ-2025-007 (Dover Development) 

Staff: Melissa Begley 
 

Applicant: Dover Development, LLC 

Property Size: 8.48 Acres  

Current Zoning: CN (Commercial: Neighborhood) 

Proposed Zoning: RM (Residential: Multi-Family) 
Location: On the south side of Rocky Ford Road between Middle Road and Trestle 

Drive (2601 Rocky Ford Road), in the City of Columbus  
 
Background Summary:   
The applicant has indicated that the proposed rezoning is for the purpose of developing an assisted living and 
memory care facility.   
 
Key Issue Summary: 
The following key issue(s) should be resolved through the consideration of this application: Should the 
existing CN zoning and the possibility for future neighborhood-serving commercial uses be preserved on this 
property? 
 
Preliminary Staff Recommendation: 
Unfavorable recommendation to the City Council, the proposed rezoning does not represent responsible 
growth and development, and does not represent the most desirable use for this property, both of which are 
better serviced if the property retains its CN zoning. 
 
Plan Commission Options: 
In reviewing a request for rezoning the Plan Commission may (1) forward a favorable recommendation to the 
City Council, (2) forward an unfavorable recommendation to the City Council, (3) forward the application to 
City Council with no recommendation, or (4) continue the review to the next Plan Commission meeting.  The 
Plan Commission may recommend that conditions or commitments be attached to the rezoning request. The 
City Council makes all final decisions regarding rezoning applications.   
 
Decision Criteria: 
Indiana law and the Columbus Zoning Ordinance require that the Plan Commission and City Council pay 
reasonable regard to the following when considering a rezoning: 
 

The Comprehensive Plan. 
Preliminary Staff Comments: The Comprehensive Plan advocates “allowing various housing types” and 
“developing new housing where adequate public services can be provided economically”.  It also 
identifies the need to maintain and enhance neighborhood-scale business areas, with special attention to 
the unique character of each area, further stating that neighborhoods can be enhanced by convenient 
shopping areas, provided that these are of a type, size and design consistent with their surroundings. 

City of Columbus – Bartholomew County                 
Planning Department                 

      

123 Washington Street 
Columbus, Indiana  47201 
Phone: (812) 376-2550 
Fax: (812) 376-2643 
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The current conditions and the character of current structures and uses in each district. 
Preliminary Staff Comments:  The area is a mix of residential uses of varying densities with high-density 
apartments and mobile / manufactured home communities to the north and large single family residential 
neighborhoods to the south, west and northwest.  There is a large lot residential home, a former farm, at 
the northwest corner of Middle Road and Rocky Ford Road and a fitness center (Columbus Fit and 
Royalty Athletics) to the east. Farther to the east there are open farm fields which are predominantly 
located in the floodway and 100-year floodplain.  The area, however, lacks convenient, walkable access 
for residents to commercial goods and services. 
 
The most desirable use for which the land in each district is adapted. 
Preliminary Staff Comments:  Housing is a desirable use.  Neighborhood scale commercial uses, which 
are designed to fit within an existing residential area and are pedestrian friendly within a walkable area, 
are also desirable.  The property has the access to public utilities and high-volume streets that could 
accommodate either use. However, the area lacks convenient access to commercial goods and this 
property is one of few available, CN-zoned locations that could serve the surrounding concentration of 
residential neighborhoods with those convenient, walkable commercial goods and services.     
 
The conservation of property values throughout the jurisdiction of the City of Columbus. 
Preliminary Staff Comments:  The property values throughout the City of Columbus should not be 
impacted in a negative way if the request to rezone to RM (Residential: Multi-Family) is approved.  The 
potential RM zoning district uses are consistent with others in the area.   
 
Responsible growth and development. 
Preliminary Staff Comments:  With the close proximity to surrounding residential neighborhoods and high 
volume streets, this area would be appropriate for multi-family residential.  However, the area is lacking 
convenient access to commercial goods and services and this site, currently zoned CN, provides the 
opportunity to introduce these neighborhood-serving commercial uses. Rezoning the site to RM would 
both introduce additional residents into an underserved area and permanently remove the opportunity to 
provide the needed goods and services.   

 

Current Property Information: 

Land Use: Single-Family Residential, Agricultural Farm Field  

Site Features: Single-Family Dwelling  

Flood Hazards: 500-year floodway fringe (on the eastern portion of the property) 

Special Circumstances: 
(Airport Hazard Area, Wellfield 
Protection Area, etc.) 

Airport Hazard Area Horizontal Zone  

Vehicle Access: Rocky Ford Road (Minor Arterial, Residential, Suburban) 

Middle Road (Collector, Residential, Suburban) 
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Surrounding Zoning and Land Use: 

 Zoning: Land Use: 

North: RM (Residential: Multi-Family) 

RMH (Residential: Manufactured 
Home Park) 

Embarq Apartments 

Candlelight Village Mobile Home Park 

South: RT (Residential: Two-Family) Cedar Ridge Single-Family Residential 
Subdivision 

East: CN (Commercial: Neighborhood) Columbus Fit/Royalty Athletics 

West: RS3 (Residential: Single Family 3) Heathfield Single-Family Residential 
Subdivision 

 
Zoning District Summary (Existing / Proposed): 

 Existing Zoning: CN Proposed Zoning: RM 

Zoning District Intent: To provide convenience goods, 
services, and amenities within close 
proximity to residential areas. This 
district is also intended to enable 
the development of small-scale, 
mixed-use neighborhood centers. 
The commercial centers are 
generally to be located at major 
intersections, should be pedestrian 
oriented in the City of Columbus 
jurisdiction, and should provide 
ample buffering from adjacent 
residential uses. Further, this district 
should be protected from non-
neighborhood serving land uses 
and businesses. 

To provide areas for a variety of 
multi-family uses, such as two-
family dwellings, apartment homes 
and complexes, and condominiums 
in areas with compatible 
infrastructure and services. 
Development in this zoning district 
should be serviced by sewer and 
water utilities. This district should be 
used in limited locations with highly 
developed infrastructure, immediate 
access to Arterial or Collector 
Roads, and direct connections to 
public open space and convenience 
goods. This district may be used to 
provide a transition from regional 
commercial areas to moderate 
density single-family residences.  
 

 

Permitted Uses: Residential Uses 
• Dwellings, secondary (on upper 

floors of other uses). 
 
Park Uses 
• Nature preserve / Conservation 

area 
 
Commercial Uses 
• Personal service uses 
• Restaurant 

Residential Uses 
• Multi-family dwelling 
• Two-family dwelling 
• Nursing home / Assisted living 

facility 
• Retirement facility 
 
Park Uses 
• Nature Preserve / Conservation 
• Area 
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• Retail uses (small scale) • Park / Playground 

Water and Sewer Service: Required  

 

Required  

Lot and/or Density 
Requirements: 

Minimum Lot Area: 
5,000 sq. ft. 
 
Maximum Lot Area: 
5 acres (217,800 sq. ft.) 
 
Maximum Lot Coverage: 
75% 
 

Maximum Gross Density: 
25 dwelling units per acre 
 
Minimum Lot Area: 
 
Non-residential Use: 
5,000 square feet 
 
Residential Use: 
1,500 square feet per dwelling unit 
(with a minimum of 6,000 square feet 
if fewer than 4 units) 
 
Maximum Lot Coverage: 
65% 
 

Setbacks Required: 
 

Side Yard Setback: 
Primary Structure: 5 feet 
Accessory Structure: 5 feet 
 
Rear Yard Setback: 
Primary Structure: 5 feet 
Accessory Structure: 5 feet 
 
Maximum Front Yard Setback: 
Arterial Street or Road: 10 feet* 
 
*The maximum front setback shall 
not apply to primary structures on 
properties which include outdoor 
dining, assembly, or similar space 
which conforms to the maximum 10 
foot setback when that outdoor 
space is immediately adjacent to the 
primary structure  

Side Yard Setback: 
Two-family Structure: 5 feet 
Multi-family Structure: 10 feet 
Non-residential Structure: 10 feet 
Accessory Structure: 5 feet 
 
Rear Yard Setback: 
Primary Structure: 10 feet 
Non-residential Structure: 10 feet 
Accessory Structure: 5 feet 
 
Front Yard Setback: 
Arterial Street: 10 feet 
Collector Street: 10 feet* 
Local Street: 10 feet* 
 
*25 feet for any auto service bay, 
auto fuel canopy, or other similar 
vehicle access points to structures. 

Height Restrictions: Primary Structure: 
35 feet 
 
Accessory Structure: 
25 feet 

Primary Structure: 
50 feet 
 
Accessory Structure: 
25 feet 
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Floor Area Requirements: Minimum Ground Floor Living 
Area: Not applicable 
 
Minimum Living Area / Dwelling: 
500 square feet 

Minimum Ground Floor Living 
Area: Not applicable 
 
Minimum Living Area / Dwelling: 
Two-Family: 1,000 square feet 
Multi-Family: 500 square feet 
 

Primary Permanent Signs: Wall Signs: 2 permitted, up to 8% 
of the street-facing wall area or 200 
square feet, whichever is less. 
 
Freestanding Signs: 1 per public 
street frontage, up to 6 feet in 
height, up to 50 square feet. 
 

Freestanding Signs: 2 permitted for 
each vehicle entrance to the property 
from a public street or road, up 6 feet 
in height and to 32 square feet in 
area. 

 

Interdepartmental Review: 

City Engineering: No comments received. 

City Utilities: No concerns. 

Fire Department: No comments. 

 
Comprehensive Plan Consideration(s):  
The Future Land Use Map indicates the future use of this property as residential.   
 
The following Comprehensive Plan goal(s) and/or policy(ies) apply to this application:   

1. POLICY A-2-11: Encourage all new development to be in scale (height, area, mass, setback, etc.) 
with its surroundings, determined on a neighborhood-by-neighborhood basis. 
New development should be designed in a manner that is sensitive to the surroundings. 

2. POLICY A-2-18: Maintain and enhance neighborhood-scale business areas, with special attention to 
the unique character of each area. 
Neighborhoods can be enhanced by convenient shopping areas, provided that these are of a type, 
size and design consistent with their surroundings. 

3. GOAL D-1: Develop new housing where adequate public services can be provided 
economically. 

4. POLICY D-1-1: Promote orderly housing expansion in locations where the city’s infrastructure and 
services have the capacity to accommodate the growth. 
New neighborhoods should have adequate infrastructure and services. Road networks should be 
safe, there should be adequate sewage disposal and a safe drinking water supply, there should be 
adequate police and fire protection and trash pick-up. The city should guide new development to 
areas where these services will be available at reasonable cost. 

5. POLICY D-1-3: Encourage development adjacent to already developed areas. 
Compact development contiguous to already developed areas is the most economical and convenient 
urban form, and the city should encourage that type of development. 

6. GOAL D-2: Encourage development of a sufficient supply of diverse housing types, sizes, and 
price ranges in the community. 

7. POLICY D-2-2: Allow for various housing types. 
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A diverse population needs diverse housing. The city should encourage a variety of housing types, 
including single-family detached houses, townhouses, and apartments. 

8. POLICY E-3-1: Allow the free market and private investment decisions to govern the quantity of each 
type of business and the variety of goods and services available, within the framework of an overall 
land use plan. 
The city should not make decisions about the number of certain businesses that are needed. The 
market, not the government, should decide whether another restaurant, another filling station, or 
another clothing store is needed. These businesses, however, must be located in areas where the 
plan indicates that they are appropriate and compatible with surrounding land uses. 

 
This property is located in the Western Rocky Ford Neighborhood character area.  The following Planning 
Principle(s) apply to this application:   

1. Multifamily housing should be considered where the street system is adequate to accommodate the 
traffic without lowering the level of service. 

2. Commercial development should be restricted to arterial streets. 
3. Future commercial development should be in suburban business centers or neighborhood business 

centers, not individual commercial parcels in strips along roadways. 
4. On streets other than National Road and Central Avenue, commercial development should be 

primarily neighborhood-type uses, to serve residents of the area rather than the community as a 
whole. 

 
Planning Consideration(s): 
The following general site considerations, planning concepts, and other facts should be considered in the 
review of this application:   
1. The applicant is proposing to rezone the subject property from CN (Commercial: Neighborhood) to RM 

(Residential: Multi-family) for the purposes of developing an assisted living and memory care facility. 
2. In 2017, the Planning Department completed a “Neighborhood Commercial Access & Design Study”.  The 

purpose of the study was to explore the benefits of neighborhood commercial uses and to identify how 
these benefits can be offered to Columbus residents while minimizing the disadvantages often associated 
with living near commercial uses.  As part of the study, existing locations of necessity goods (grocery 
stores and pharmacies), personal service uses (hair/nail salons, massage, or tanning salon services), 
restaurants, and small scale specialty goods (meat markets, bakeries, book stores, and flower shops) 
were mapped with a quarter-mile and half-mile radius identified around each site. A quarter mile is 
considered a 5-minute walking distance and a half-mile is considered a 10-minute walking distance.  One 
of the conclusions of this study was that the neighborhoods in the northeast quadrant of the City are 
underserved.  The subject property is one of few available, CN-zoned locations that could serve these 
neighborhoods with convenient, walkable commercial uses.   

3. Based on the Neighborhood Commercial Study, the map below indicates the areas that have access to 
specialty goods within a quarter mile and a half a mile    
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4. There is a significant concentration of housing in this immediate area with a high-density apartment 
complex and two mobile / manufactured home communities to the north and large single family residential 
neighborhoods to the south, west and northwest.   

5. The subject property was identified on the Infill Sites Profile document that was created in 2012 and 
updated in 2022.  The document highlights vacant properties throughout the City and provides a 
summary and site analysis for each property as an aid for potential developers. The site analysis 
summary concluded that this site would offer the potential for neighborhood commercial development due 
to its proximity to the intersection of Rocky Ford Road and Middle Road.   

6. The nearest existing commercial area is .5 miles to the west of this neighborhood at the intersection of 
Rocky Ford Road and Central Avenue.  This area is zoned CN and current businesses include Kovenor’s 
Korner Ice Cream Store, Culligan Water Treatment Systems, Columbus Family Medicine, and Kindercare 
Child Daycare Center.  The nearest concentration of convenience goods are approximately .75 miles 
south at the intersection of US 31 and Middle Road, which includes fast food restaurants, Rural King, the 
Kroger Marketplace, etc.  

7. The area is provided with access to the city-wide bicycle & pedestrian network through a shared use path 
along Middle Road and a shared use path and bicycle lanes along Rocky Ford Road.  The Bicycle & 
Pedestrian Plan also recommends a shared-use path along Trestle Drive (which would connect through a 
new, future neighborhood to the Everroad Park neighborhood). 

8. The area is served by the ColumBUS Transit System. Route 1 runs along Middle Road and Rocky Ford 
Road. 

9. The nearest public parks to the area include Blackwell Park (.87 miles), Hamilton Center/Lincoln Park (1.1 
miles), Par 3 Golf Course (1.23 miles).  

10. A portion of the property is located within the Flood Zone X (500-year floodway fringe). Any future 
development will be required to meet the standards for development in a special flood hazard area, as 
described in Section 4.7 of the Zoning Ordinance. These standards include, but are not limited to, 
constructing the lowest floor of all structures at or above the flood protection grade.   

11. Section 8.2 (Table 8.3) of the Zoning Ordinance requires that a Buffer Yard Type C be installed when 
development of a property zoned RM (Residential Multi-family) is adjacent to RT (Residential: Two-
Family) as would be the case along the south property line if this parcel is rezoned. A Buffer Yard Type C 
(Section 8.2(E)) includes a minimum width of 15 feet in addition to the minimum 10-foot setback otherwise 
required by the ordinance (for a total buffer width of 25 feet), and also requires 50 landscaping points per 
50 linear feet of buffer yard frontage (this equates to two large trees or 7 shrubs every 50 feet).  

• Specialty goods location 

• Quarter mile distance 

, .... , 
l ' Half a mile distance I ,,_, 

Residential zoning 

Multi-Family zoning 
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ORDINANCE NO. _______ 2025
2026 SALARY ORDINANCE

Departments may double-fill positions at the discretion of the Department Head, with the written approval of the 
Human Resources Director and Controller, if an employee has specified in writing that the employee is retiring
with a specified date or has been or will be called up to active duty with an expected active duty of six months
or more.  If funds exist in the current personnel budget of the agency or at the discretion of the administration or
Council there is an additional appropriation, a position may be double-filled up to three months in advance of 
retirement or leave.  Any use of this policy shall be implemented consistent with USERRA, federal, state statutes,
and local ordinances.

FIRE DEPARTMENT (SWORN) Bi-weekly Pay
Chief and Director of Emergency Management 4,431$      5,530$           
Deputy Chief (2) 3,969$      4,762$           
Battalion Chief (3) 3,688$      4,426$           
Captain (6) 3,287$      3,944$           
Fire Marshal 3,688$      4,426$           
Investigator/Inspector 3,309$      3,971$           
Training Officer 3,564$      4,277$           
Lieutenant (18) 3,233$      3,879$           
Public Information Officer 3,413$      4,096$           
Firefighter (62) 2,721$      3,265$           < 20 years

3,692$           20+ years

OVERTIME
The City of Columbus, Indiana Fire Department shall compensate each sworn firefighter for overtime earned
consistent with the Federal Fair Labor Standards Act (FLSA) codified in 29 U.S.C. § 553.201- 233 with the exception
of the Fire Chief, Deputy Chiefs, and sworn Inspector who are exempt from the FLSA.  Additionally, all sworn Fire
Department personnel shall be compensated consistent with City of Columbus Municipal Code 2.20.030, Overtime
Compensation Policy, as applicable.

LONGEVITY COMPENSATION
Longevity compensation shall be paid consistent with City of Columbus Municipal Code 2.22.040.

COLLEGE INCENTIVE AND MILITARY INCENTIVE COMPENSATION
Sworn Fire Department personnel shall be compensated consistent with Fire Department Order (FDO) 2-2, College
Credit Incentive Pay, and FDO 2-12, Military Incentive Compensation.

as currently in force.

Holidays (Per Policy) 441,965$       
Uniforms ($900 Per Person) 86,400$         
Hazmat Certification Pay 19,000$         

The following maximum expenditures shall be allowed in compliance with provisions of the City Personnel Policy

AN ORDINANCE SETTING SALARIES AND WAGES OF SWORN PERSONNEL OF THE CITY OF COLUMBUS, INDIANA
FIRE DEPARTMENT FOR PAYROLL CALENDAR YEAR.

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA:

SECTION I - SALARIES

That, and from after the first day of the Payroll Calendar Year, the following salaried employees of the City of Columbus, 
Indiana Fire Department shall receive no more than the amount listed below the column named "SALARY BASE."
The "SALARY BASE" column is entered as a guideline for suggested beginning salary. For sworn public safety
officers all applicable state statutes regarding compensation shall control.

SECTION II - OTHER PAYMENTS



EMS Certification Pay 120,000$       
Faithful Service 6,000$           
College Incentive 110,000$       
Military Incentive 15,000$         

PASSED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA on this the _____ day  of __________, 
2025 by vote of ____ ayes and ____ nays.

Presiding Officer of the Common Council of
Columbus, Indiana

 ATTEST:

Clerk of the Common Council of Columbus, Indiana
  

Presented by me to the Mayor  of Columbus, Indiana, this ______ day of _______________, 2025 at ______
o'clock, __.M.

Clerk of the City of Columbus, Indiana

Approved and signed by me this _______ day of __________, 2025 at _____ o'clock ____.M.

Mayor of the City of Columbus, Indiana



ATTEST: 
I hereby certify that the foregoing within and attached Ordinance was duly passed by the Common 
Council of the City of Columbus, Indiana, at a meeting thereof held on the 7th day of October 2025, 
by the following vote: 

 
 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is presented by me this 8th day of October 
2025, at 10:00 o’clock A.M, to the Mayor of the City of Columbus, Indiana. 
 
 

__________________________________                                        
Luann Welmer 
Clerk of the Common Council 

 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is approved by me this ____ day of October 
2025, at                o’clock              .M. 
 
       
 

__________________________________                                        
Mary K. Ferdon, Mayor 

AYE NAY ABSTAIN ABSENT 

Chris Hartels (District 1) □ □ □ □ 
Elaine Hilber (District 2) □ □ □ □ 
Jerone W ood (District 3) □ □ □ □ 
Fran M iller (District 4) □ □ □ □ 
Kent Anderson (District 5) □ □ □ □ 
Jay Foyst (District 6) □ □ □ □ 
Josh Burnett (Counci lor at Large) □ □ □ □ 
Tom Dell (Co ci lor at Large) □ □ □ □ 
Grace Kestler (Councilor at Large) □ □ □ □ 



ORDINANCE NO. _______ 2025
2026 SALARY ORDINANCE

Departments may double-fill positions at the discretion of the Department Head, with the written approval of the 
Human Resources Director and Controller, if an employee has specified in writing that the employee is retiring
with a specified date or has been or will be called up to active duty with an expected active duty of six months
or more.  If funds exist in the current personnel budget of the agency or at the discretion of the administration or
Council there is an additional appropriation, a position may be double-filled up to three months in advance of 
retirement or leave.  Any use of this policy shall be implemented consistent with USERRA, federal, state statutes,
and local ordinances.

POLICE DEPARTMENT (SWORN) BASE MAXIMUM
Chief 4,220$      5,618$            
Deputy Chief 3,980$      5,095$            
Captain (2) 3,750$      4,800$            
Lieutenant (6) 3,519$      4,504$            
Public Information Officer  (Sergeant or Lieutenant) 3,519$      4,504$            
Sergeant (18) 3,317$      4,246$            
Patrol Officer (60) 2,884$      3,692$            

OVERTIME
The City of Columbus, Indiana Police Department shall compensate each sworn police officer for overtime earned
consistent with the Federal Fair Labor Standards Act (FLSA) codified in 29 U.S.C. § 553.201- 233 with the exception
of the Police Chief and Deputy Chief who are exempt from the FLSA.  Additionally, all sworn police personnel shall 
be compensated consistent with City of Columbus Municipal Code 2.20.020, Overtime Compensation Policy, as
applicable, as well as Standard Operating Procedure (SOP) 2024-02, Overtime Payment for Traffic Safety. 

LONGEVITY COMPENSATION
Longevity compensation shall be paid consistent with City of Columbus Ordinance 33-2018 and General Order 
(G.O.) 31 with a maximum amount of $1,164,323.

COLLEGE INCENTIVE AND MILITARY INCENTIVE COMPENSATION
Sworn Police Officers shall be compensated consistent with City of Columbus Ordinance 2002-23 & 2005-25 as
well as City of Columbus, Indiana Police Department General Order (G.O.) 22. 

SPECIALTY COMPENSATIONS

AN ORDINANCE SETTING SALARIES AND WAGES OF SWORN PERSONNEL OF THE CITY OF COLUMBUS, INDIANA
POLICE DEPARTMENT FOR PAYROLL CALENDAR YEAR.

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA:

SECTION I - SALARIES

That, and from after the first day of the Payroll Calendar Year, the following salaried employees of the City of Columbus, 
Indiana Police Department shall receive no more than the amount listed below the column named "BASE."
The "BASE" column is entered as a guideline for suggested beginning salary. For sworn public safety
officers all applicable state statutes regarding compensation shall control.

BI-WEEKLY PAY

SECTION II - OTHER PAYMENTS



Sworn Police Officers shall be compensated consistent with Special Order (S.O.) 13 for specialty pays.

SHIFT DIFFERENTIAL PREMIUMS
Shift Differentials shall be paid for sworn Police Officers consistent with City of Columbus Ordinance 2000-34,
Shift Premium (5% & 10%).

as currently in force.

Detective Incentive Pay (Per policy) 61,880$          
Uniforms ($900 Per Officer) 84,600$          

PASSED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA on this the _____ day  of __________, 
2025 by vote of ____ ayes and ____ nays.

Presiding Officer of the Common Council of
Columbus, Indiana

 ATTEST:

Clerk of the Common Council of Columbus, Indiana
  

Presented by me to the Mayor  of Columbus, Indiana, this ______ day of _______________, 2025 at ______
o'clock, __.M.

Clerk of the City of Columbus, Indiana

Approved and signed by me this _______ day of __________, 2025 at _____ o'clock ____.M.

Mayor of the City of Columbus, Indiana

The following maximum expenditures shall be allowed in compliance with provisions of the City Personnel Policy



ATTEST: 
I hereby certify that the foregoing within and attached Ordinance was duly passed by the Common 
Council of the City of Columbus, Indiana, at a meeting thereof held on the 7th day of October 2025, 
by the following vote: 

 
 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is presented by me this 8th day of October 
2025, at 10:00 o’clock A.M, to the Mayor of the City of Columbus, Indiana. 
 
 

__________________________________                                        
Luann Welmer 
Clerk of the Common Council 

 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is approved by me this ____ day of October 
2025, at                o’clock              .M. 
 
       
 

__________________________________                                        
Mary K. Ferdon, Mayor 

AYE NAY ABSTAIN ABSENT 

Chris Bartels (District 1) □ □ □ □ 
Elaine Hilber (District 2) □ □ □ □ 
Jerone Wood (District 3) □ □ □ □ 
Fra M iller (District 4) □ □ □ □ 
Kent Anderson (District 5) □ □ □ □ 
Jay Foyst (District 6) □ □ □ □ 
Josh Burnett (Counci lor at Large) □ □ □ □ 
Tom Dell (Co ci lor at Large) □ □ □ □ 
Grace Kest ler (Counci lor at Large) □ □ □ □ 



ORDINANCE NO. _______ 2025
2026 SALARY ORDINANCE

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA:

Departments may double-fill positions at the discretion of the Department Head, with the written approval of the Human
Resources Director and Controller, if an employee has specified in writing that the employee is retiring with a specified date
or has been/will be called to active military duty with an expected duration of six months or more.  If funds exist in the personnel
budget of the agency, or at the discretion of the administration or City Council there is an additional appropriation, a position may
be double-filled up to three months in advance of retirement or leave.  Any use of this policy shall be implemented consistent
with USERRA, applicable federal and state statutes, and any applicable local ordinances.

Any 1.0 Full-Time-Equivalent (FTE) position may be filled at a percentage of FTE with written approval from Human Resources
consistent with City of Columbus Personnel Policy No. 27  and implemented consistent with USERRA, applicable federal and state
statutes, and any applicable local ordinances. Salary for individuals making up 1.0 FTE shall not exceed maximum compensation as
published in the Salary Ordinance.  Benefits shall be offered only to employees that meet the full-time definition in Personnel
Policy No. 27 (averaging 30+ hours per week). Benefits cannot be split between employees, consistent with vendor contracts. 

That, and from after the first day of the Payroll Calendar Year, the following salaried employees of the City of Columbus, Indiana
shall receive no more than the amount listed below the column named "BI-WEEKLY MAXIMUM."  The "BI-WEEKLY MINIMUM" 
column is entered as a guideline for suggested beginning salary.

BI-WEEKLY BI-WEEKLY BI-WEEKLY
MINIMUM MIDPOINT MAXIMUM

ADMINISTRATION
Executive Director of Administration 3,159$           3,949$           4,739$           
Director of Security 3,159$           3,949$           4,739$           
Communications Manager 1,977$           2,472$           2,966$           

ANIMAL CARE SERVICES CENTER
Director of Animal Care Services 2,159$           2,698$           3,238$           
Animal Care Services Operations Manager 1,959$           2,448$           2,938$           
Animal Care Services Officer (4) 1,422$           1,777$           2,132$           
Center Supervisor 1,376$           1,719$           2,063$           
Shelter Veterinary Technician / Operations Assistant 1,376$           1,719$           2,063$           

AVIATION
Airport Director 2,834$           3,543$           4,251$           
Assistant Manager 2,028$           2,535$           3,042$           
Maintenance Manager 2,130$           2,663$           3,195$           
Office Manager 1,553$           1,941$           2,329$           
Operations and Compliance Specialist 1,493$           1,866$           2,239$           

BOARD OF WORKS
Citizen Member (4) 109$              136$              163$              

CITY HALL/FACILITIES
Building Supervisor 2,157$           2,696$           3,235$           

COMMUNITY DEVELOPMENT
Director of  Community Development 2,762$           3,453$           4,143$           
Assistant Director 2,171$           2,714$           3,257$           

AN ORDINANCE SETTING SALARIES AND WAGES OF EMPLOYEES  AND APPOINTED OFFICERS OF THE CITY OF COLUMBUS, INDIANA FOR THE 2026 
PAYROLL CALENDAR YEAR  AS REQUIRED BY INDIANA CODE §36-4-7-3 AND CONTINUING THEREAFTER UNTIL DULY CHANGED.

SECTION I - SALARIED  

Consistent with Indiana Code §36-4-7-3, full time employees who have completed their introductory work period and are meeting the City’s performance 
management expectations shall receive a cost of living increase as determined by the relevant annual Consumer Price Index (CPI) issued in June of each year for the 
Urban Wage Earners and Clerical Workers (CPI-W) which for 2025 is 2.7% which shall be applicable for payroll calendar year 2026. All other personnel budget funds 
available in the City’s approved annual budget, consistent with Indiana Code §36-4-7-3 may be allocated for merit increases or market-based adjustments to enhance 
recruitment and retention, consistent with this ordinance and the annual budget.  



Code Enforcement Coordinator (2) 1,703$           2,129$           2,555$           
Office Administrator 1,493$           1,866$           2,239$           

ENGINEERING
City Engineer 3,518$           4,397$           5,277$           
Assistant City Engineer 2,795$           3,494$           4,193$           
Senior Engineering Technician (2) 2,220$           2,775$           3,330$           
Engineering Technician (4) 2,016$           2,520$           3,024$           

BI-WEEKLY BI-WEEKLY BI-WEEKLY
MINIMUM MIDPOINT MAXIMUM

FINANCE
Controller 4,340$           5,425$           6,510$           
Deputy Controller 3,296$           4,120$           4,944$           
Senior Accounting Specialist / Accounting Specialist 1,540$           2,412$           3,280$           
Payroll Specialist 1,742$           2,177$           2,612$           
Administrator - Accounts Payable 1,508$           1,885$           2,261$           
Administrator - Accounts Receivable /Accounts Payable 1,508$           1,885$           2,261$           
Administrator – Payroll/Accounts Receivable 1,508$           1,885$           2,261$           
Grant Writer / Administrator 1,508$           1,885$           2,261$           

FIRE DEPARTMENT Investigator/Inspector 2,045$           2,556$           3,067$           
Data Analyst 1,753$           2,191$           2,629$           
Administrative Assistant 1,344$           1,680$           2,015$           

HUMAN RESOURCES Director of Human Resources 2,929$           3,661$           4,393$           
Assistant Director 2,451$           3,064$           3,677$           
Human Resources Specialist / Benefits Specialist (2) 1,577$           1,971$           2,365$           

HUMAN RIGHTS Human Rights Director 3,167$           3,958$           4,750$           
Deputy Director 1,803$           2,254$           2,704$           
Office Manager 1,493$           1,866$           2,239$           

INFORMATION SERVICES Director of Technology 3,654$           4,567$           5,480$           
Enterprise Systems Archiect 3,339$           4,174$           5,208$           
Network Security Engineer 2,968$           3,710$           4,452$           
Senior Systems Engineer 2,968$           3,710$           4,452$           
Network Analyst / Senior Network Analyst 2,059$           2,573$           3,088$           
Information Services Technician (2) 1,577$           1,971$           2,365$           
Mobile Device Engineer 2,059$           2,573$           3,088$           

MAYOR'S OFFICE Executive  Administrative Assistant 1,825$           2,282$           2,738$           

METROPOLITAN PLANNING OFFICE MPO Director / Transportation Planner 2,210$           2,763$           3,315$           

PARKS AND RECREATION Accounts Payable Specialist 1,493$           1,866$           2,239$           
Administrative Assistant - Park Operations 1,303$           1,629$           1,955$           
Aquatics Manager 1,806$           2,257$           2,708$           
Assistant Recreation/CGC Program Manager 1,526$           1,907$           2,289$           
Associate Director of Business Services 2,505$           3,131$           3,757$           
Associate Director of Park Operations 2,505$           3,131$           3,757$           
Associate Director of Recreation 2,505$           3,131$           3,757$           
Associate Director of Sports 2,505$           3,131$           3,757$           
Athletic Facilities Supervisor 2,011$           2,514$           3,017$           
Business Systems Lead/Program Assistant 1,742$           2,177$           2,612$           
Commons Administrative Assistant 1,303$           1,629$           1,955$           
Commons Manager 1,980$           2,475$           2,969$           
Customer Service Specialist 1,303$           1,629$           1,955$           
Director of Parks and Recreation 2,962$           3,703$           4,443$           
Fitness, Health & Wellness Manager 2,187$           2,734$           3,280$           
Golf Greens Superintendent 1,634$           2,043$           2,451$           
Golf Pro/Manager 1,935$           2,419$           2,902$           
HCCIA Customer Service Specialist 1,303$           1,629$           1,955$           



HCCIA Manager 1,916$           2,394$           2,873$           
Maintenance Supervisor 2,187$           2,734$           3,280$           
Marketing Manager 1,977$           2,472$           2,966$           
NexusPark Fieldhouse Sports & Event Coordinator 1,661$           2,076$           2,491$           
NexusPark Fieldhouse Sports Manager 2,187$           2,734$           3,280$           
NexusPark Maintenance Supervisor 2,023$           2,529$           3,034$           
Parks Operations Facilities Supervisor 2,023$           2,529$           3,034$           
Payroll/HR Specialist 1,742$           2,177$           2,612$           
Project and Resource Development Manager 1,820$           2,275$           2,730$           
Recreation/CGC Program Manager 2,064$           2,580$           3,096$           
Sports Coordinator 1,661$           2,076$           2,491$           
Sports Program Manager 2,187$           2,734$           3,280$           

BI-WEEKLY BI-WEEKLY BI-WEEKLY
MINIMUM MIDPOINT MAXIMUM

PLANNING DEPARTMENT Planning Director 3,468$           4,335$           5,202$           
Assistant Planning Director 2,412$           3,015$           3,618$           
Associate / Senior Planner (5) 1,934$           2,417$           2,900$           
Office Administrator 1,493$           1,866$           2,239$           

POLICE PARKING METER OFFICE Administrative Specialist Supervisor 1,493$           1,866$           2,239$           
Meter Attendant 1,411$           1,763$           2,116$           

POLICE DEPARTMENT Chief's Executive Assistant 1,612$           2,015$           2,418$           
Accreditation Manager 1,606$           2,008$           2,409$           
Administrative Specialist (2) 1,342$           1,678$           2,013$           
Fleet Manager 1,342$           1,678$           2,013$           
Criminal Intelligence Analyst 1,880$           2,350$           2,820$           
Property Room Manager 1,827$           2,284$           2,740$           

PUBLIC WORKS Director of Public Works 2,765$           3,456$           4,148$           
Foreman (3) 1,951$           2,439$           2,926$           
Field Supervisor 1,951$           2,439$           2,926$           
Fleet Maintenance Supervisor 2,052$           2,565$           3,078$           
Administrator/Sustainability 1,493$           1,866$           2,239$           
Operations Assistant (2) 1,339$           1,674$           2,008$           

REDEVELOPMENT Director of Redevelopment 2,762$           3,453$           4,143$           
Assistant Director of Redevelopment 2,171$           2,714$           3,257$           

TRANSIT Director of Transportation 2,765$           3,456$           4,148$           
Compliance Manager 1,703$           2,129$           2,555$           
Operations Manager 1,703$           2,129$           2,555$           

SECTION II - HOURLY

That, and from after the first day of the Payroll Calendar Year, the following hourly employees of the City of Columbus, Indiana shall
receive no more than the amount listed below the column named "HOURLY MAXIMUM."  The "HOURLY MINIMUM" column is
entered as a guideline for suggested beginning salary. 

HOURLY HOURLY HOURLY
MINIMUM MIDPOINT MAXIMUM

ANIMAL CARE SERVICES CENTER Kennel Assistants (PT) 7.47$             13.80$           20.12$           
Social Media/Volunteer Coordinator (0.725 FTE) 18.66$           23.89$           29.12$           

AVIATION Maintenance Laborer/Operator (4) 21.91$           27.39$           32.86$           
Laborer (PT) (2) 8.99$             17.36$           25.74$           
Administrative Intern (Seasonal) 8.66$             16.54$           24.43$           
Maintenance Intern (Seasonal) (2) 8.66$             17.20$           25.74$           



CITY HALL/FACILITIES Building and Grounds Maintenance (2) 17.16$           21.45$           25.74$           
Custodian (2) 13.75$           17.60$           21.44$           

CLERK  Deputy Clerk  (0.5 FTE) 18.66$           23.89$           29.12$           

COMMUNITY DEVELOPMENT Administrative Assistant (0.5 FTE) 16.28$           20.36$           24.43$           

FIRE DEPARTMENT Administrator (0.5 FTE) 20.00$           25.00$           30.00$           
HOURLY HOURLY HOURLY

MINIMUM MIDPOINT MAXIMUM

PARKS/RECREATION - Full Time Assistant Mechanic 21.42$           26.78$           32.13$           
Assistant Team Leader - Grounds 21.42$           26.78$           32.13$           
Assistant Team Leader - Maintenance 21.42$           26.78$           32.13$           
Athletic Facilities Assistant Team Leader 21.42$           26.78$           32.13$           
Athletic Facilities Laborer (4) 18.02$           22.52$           27.02$           
Commons Maintenance Assistant Team Leader (1.0 FTE) 21.42$           26.78$           32.13$           
Commons Maintenance Laborer (1.0 FTE) (4) 18.02$           22.52$           27.02$           
Donner/Community Center Maintenance Laborer 18.02$           22.52$           27.02$           
Donner/Community Center Maintenance Team Leader 21.42$           26.78$           32.13$           
FFY Assistant Team Leader (2) 21.42$           26.78$           32.13$           
FFY Maintenance and Grounds Laborer (4) 18.02$           22.52$           27.02$           
Golf Mechanic/Laborer (1.0 FTE) 21.42$           26.78$           32.13$           
HCCIA Maintenance Laborer 18.02$           22.52$           27.02$           
HCCIA Operations Manager (1.0 FTE) 21.42$           26.78$           32.13$           
Laborer - Maintenance and Grounds (10) 18.02$           22.52$           27.02$           
Mechanic 21.42$           26.78$           32.13$           
NexusPark Assistant Team Leader 21.42$           26.78$           32.13$           
NexusPark Maintenance and Grounds Laborer (4) 18.02$           22.52$           27.02$           

PARKS/RECREATION - Part Time/SeasonChild Watch Staff Members (PT) 7.47$             16.85$           26.22$           
Community Center Night Supervisor (PT) 7.47$             16.63$           25.78$           
Concession/Batting Cage Attendants (Seasonal) 7.47$             16.85$           26.22$           
Custodian - FFY (PT) 7.47$             13.80$           20.12$           
Customer Service Specialist (PT) 7.47$             15.88$           24.29$           
Donner Pool Guard/Staff Member (Seasonal) 7.47$             16.85$           26.22$           
Farmer's Market Information Booth (Seasonal) 7.47$             16.85$           26.22$           
Fitness, Health & Wellness Coaches (PT) 20.00$           29.38$           38.75$           
Fitness, Health & Wellness Staff Members (PT) 7.47$             16.85$           26.22$           
Golf Clubhouse/Concessions Attendants (PT) 7.47$             16.85$           26.22$           
Golf Maintenance Grounds Laborer (PT) 7.47$             17.25$           27.02$           
Gymnastics Staff Members (PT) 7.47$             16.85$           26.22$           
HCCIA Staff Member (PT) 7.47$             16.85$           26.22$           
Interns (Seasonal) 7.47$             17.25$           27.02$           
Maintenance & Grounds Laborer (PT) 7.47$             17.25$           27.02$           
NexusPark Concession Staff Members (PT) 7.47$             16.85$           26.22$           
Park Patrol (PT) 10.01$           15.10$           20.18$           
Recreation Leaders (Seasonal) 7.47$             16.85$           26.22$           
Recreation Staff Member (PT) 7.47$             16.85$           26.22$           
Sports Staff Members (Seasonal) 7.47$             16.85$           26.22$           
Teaching Kitchen Manager (PT) 20.00$           29.38$           38.75$           
Teaching Kitchen Staff Members (PT) 7.47$             16.85$           26.22$           
The Commons Custodian (PT) 7.47$             13.80$           20.12$           

PLANNING Associate / Senior Planner 23.25$           29.06$           34.88$           

POLICE Meter Attendant (PT) 17.63$           22.03$           26.44$           
Police Chaplains (0.725 FTE) 19.40$           24.26$           29.11$           
Criminal Intelligence Analyst (0.725 FTE) 23.49$           29.36$           35.23$           

PUBLIC WORKS MVH:
Operator (1) 21.91$           27.39$           32.86$           



Driver/Skilled Trade (4) 18.02$           23.06$           28.10$           
Driver (3) 18.02$           23.06$           28.10$           
DPW:
Operator (9) 21.91$           27.39$           32.86$           
Driver/Skilled Trade (4) 18.02$           23.06$           28.10$           
Driver (17) 18.02$           23.06$           28.10$           
Driver/Trainer 18.02$           23.06$           28.10$           
Driver/Code Enforcement 18.02$           23.06$           28.10$           
Driver (PT) 16.98$           22.54$           28.10$           
Driver - Sanitation (3) (Seasonal)  16.98$           22.54$           28.10$           
Driver - Traffic  (2) (Seasonal) 16.98$           22.54$           28.10$           
Mechanic (5) 21.42$           26.78$           32.13$           

HOURLY HOURLY HOURLY
MINIMUM MIDPOINT MAXIMUM

TRANSIT Mechanic (2) 21.42$           26.78$           32.13$           
Bus Driver (9) 18.02$           22.52$           27.02$           
Bus Driver/Swing (2) 18.02$           22.52$           27.02$           
Bus Driver / Office Administration (2) 18.02$           22.52$           27.02$           
Bus Driver / Trainer (2) 18.02$           22.52$           27.02$           
On-Call Driver (PT) (21) 16.98$           22.00$           27.02$           
For-Hire Driver (PT) (4) 16.98$           22.00$           27.02$           
Administrative Assistant (PT) (3) 16.28$           20.36$           24.43$           

SECTION III - OTHER PAYMENTS

Faithful Service Payments shall be made to employees in addition to salaries and wages consistent with Ordinance No. 41-2022.

POLICE DEPARTMENT Total Per Diem for School Guards 
(max $40.92 Per Guard Per Day)
Uniforms ($500 Per Parking Attendant) 1,000.00$     

____ ayes and ____ nays.

Presiding Officer of the Common Council 
of Columbus, Indiana

 ATTEST:

 

 at ______ o'clock, __.M.

Clerk of the City of
Columbus, Indiana

Mayor of the City of Columbus, Indiana

Presented by me to the Mayor  of Columbus, Indiana, this ______ day of _______________, 2025

Approved and signed by me this _______ day of __________, 2025 at _____ o'clock ____.M.

The following maximum expenditures shall be allowed in compliance with provisions of the City Personnel Policy as currently in force.  Additionally, 
all Fair Labor Standards Act (FLSA) non-exempt employees shall be paid overtime and/or substituted compensation time consistent with the FLSA for 
public employees and City of Columbus Personnel Policy No. 18.

PASSED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA on this the _____ day  of __________, 2025 by vote of

Clerk of the Common Council of Columbus, Indiana



ATTEST: 
I hereby certify that the foregoing within and attached Ordinance was duly passed by the Common 
Council of the City of Columbus, Indiana, at a meeting thereof held on the 7th day of October 2025, 
by the following vote: 

 
 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is presented by me this 8th day of October 
2025, at 10:00 o’clock A.M, to the Mayor of the City of Columbus, Indiana. 
 
 

__________________________________                                        
Luann Welmer 
Clerk of the Common Council 

 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is approved by me this ____ day of October 
2025, at                o’clock              .M. 
 
       
 

__________________________________                                        
Mary K. Ferdon, Mayor 

AYE NAY ABSTAIN ABSENT 

Chris Hartels (District 1) □ □ □ □ 
Elaine Hilber (District 2) □ □ □ □ 
Jerone W ood (District 3) □ □ □ □ 
Fran M iller (District 4) □ □ □ □ 
Kent Anderson (District 5) □ □ □ □ 
Jay Foyst (District 6) □ □ □ □ 
Josh Burnett (Counci lor at Large) □ □ □ □ 
Tom Dell (Co ci lor at Large) □ □ □ □ 
Grace Kestler (Councilor at Large) □ □ □ □ 



ORDINANCE NO.______, 2025 
 
AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA, 

FIXING THE SALARIES OF THE ELECTED COMMON COUNCIL MEMBERS 
FOR 2026 PAYROLL CALENDAR YEAR. 

 
 WHEREAS, the Common Council of the City of Columbus, Indiana, desires to set forth the 
salaries of certain elected officials for the Payroll Calendar Year. 
 

NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY 
OF COLUMBUS, INDIANA, THAT: 
 

SECTION I 
 
The salary of each of the nine (9) Members of the Columbus Common Council shall be set at seventeen 
thousand five-hundred eighty-six dollars ($17,586) paid bi-weekly for the Payroll Calendar Year.  
 

SECTION II 
 
This Ordinance shall be in full force and effect from and after its passage for the Payroll Calendar Year.  
Taxpayers appearing at such meetings shall have a right to be heard thereon. 
 
ORDINANCE SETTING THE SALARIES OF THE ELECTED COMMON COUNCIL MEMBERS FOR 
THE PAYROLL CALENDAR YEAR ADOPTED BY THE COMMON COUNCIL OF THE CITY OF 
COLUMBUS, INDIANA on this _____ day of ______________, 2025 by a vote of ________ ayes and 
______ nays. 
 
           
      __________________________________________ 
       

__________________________________________ 
      Presiding Officer of the Common Council 
 
ATTESTED: 
 
__________________________________________ 
Luann Welmer 
Clerk of the Common Council 
 
 
 Presented by me to the Mayor of Columbus, Indiana, the _____ day of _______________, 2025 at 
_______ o’clock _____.M. 
 
      __________________________________________ 
      Mary K. Ferdon 
      Mayor, City of Columbus 
__________________________________________ 
Luann Welmer 
Clerk, City of Columbus 



ATTEST: 
I hereby certify that the foregoing within and attached Ordinance was duly passed by the Common 
Council of the City of Columbus, Indiana, at a meeting thereof held on the 7th day of October 2025, 
by the following vote: 

 
 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is presented by me this 8th day of October 
2025, at 10:00 o’clock A.M, to the Mayor of the City of Columbus, Indiana. 
 
 

__________________________________                                        
Luann Welmer 
Clerk of the Common Council 

 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is approved by me this ____ day of October 
2025, at                o’clock              .M. 
 
       
 

__________________________________                                        
Mary K. Ferdon, Mayor 

AYE NAY ABSTAIN ABSENT 

Chris Hartels (District 1) □ □ □ □ 
Elaine Hilber (District 2) □ □ □ □ 
Jerone W ood (District 3) □ □ □ □ 
Fran M iller (District 4) □ □ □ □ 
Kent Anderson (District 5) □ □ □ □ 
Jay Foyst (District 6) □ □ □ □ 
Josh Burnett (Counci lor at Large) □ □ □ □ 
Tom Dell (Co ci lor at Large) □ □ □ □ 
Grace Kestler (Councilor at Large) □ □ □ □ 



 
ORDINANCE NO.______, 2025 

 
AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA, 

FIXING THE SALARIES OF THE ELECTED MAYOR AND CLERK 
FOR 2026 PAYROLL CALENDAR YEAR. 

 
 WHEREAS, the Common Council of the City of Columbus, Indiana, desires to set forth the 
salaries of certain elected officials for the Payroll Calendar Year. 
 
 NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY 
OF COLUMBUS, INDIANA, THAT: 
 

SECTION I 
 
The salary of the Mayor of the City of Columbus shall be set at one-hundred twenty-one thousand five-
hundred and ten dollars ($121,510) paid bi-weekly for the Payroll Calendar Year. 
 

SECTION II 
 
The salary of the Clerk of the City of Columbus shall be set at eighty thousand seven-hundred and forty-
seven dollars ($80,747) paid bi-weekly for the Payroll Calendar Year.  
 

SECTION III 
 
This Ordinance shall be in full force and effect from and after its passage for the Payroll Calendar Year.  
Taxpayers appearing at such meetings shall have a right to be heard thereon. 
 

SECTION IV 
 
In addition to the above salaries, the Mayor and the Clerk, as full–time City employees, shall also be entitled 
to the same fringe benefits as other full–time City employees as set forth within the City of Columbus 
Personnel Policy Manual.   
 
 
ORDINANCE SETTING THE SALARIES OF THE ELECTED MAYOR AND CLERK FOR THE 
PAYROLL CALENDAR YEAR ADOPTED BY THE COMMON COUNCIL OF THE CITY OF 
COLUMBUS, INDIANA on this _____ day of ______________, 2025 by a vote of ________ ayes and 
______ nays. 
 
 

__________________________________________ 
       

__________________________________________ 
      Presiding Officer of the Common Council 
 
 
ATTESTED: 
__________________________________________ 
Luann Welmer 
Clerk of the Common Council 



 Presented by me to the Mayor of Columbus, Indiana, the _____ day of _______________, 2025 at 
_______ o’clock _____.M. 
 
 
      __________________________________________ 
      Mary K. Ferdon 
      Mayor, City of Columbus 
 
 
 
__________________________________________ 
Luann Welmer 
Clerk, City of Columbus 
 
 



ATTEST: 
I hereby certify that the foregoing within and attached Ordinance was duly passed by the Common 
Council of the City of Columbus, Indiana, at a meeting thereof held on the 7th day of October 2025, 
by the following vote: 

 
 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is presented by me this 8th day of October 
2025, at 10:00 o’clock A.M, to the Mayor of the City of Columbus, Indiana. 
 
 

__________________________________                                        
Luann Welmer 
Clerk of the Common Council 

 
The foregoing within and attached Ordinance passed by the Common Council of the City of 
Columbus, Indiana, on the 7th day of October 2025, is approved by me this ____ day of October 
2025, at                o’clock              .M. 
 
       
 

__________________________________                                        
Mary K. Ferdon, Mayor 

AYE NAY ABSTAIN ABSENT 

Chris Hartels (District 1) □ □ □ □ 
Elaine Hilber (District 2) □ □ □ □ 
Jerone W ood (District 3) □ □ □ □ 
Fran M iller (District 4) □ □ □ □ 
Kent Anderson (District 5) □ □ □ □ 
Jay Foyst (District 6) □ □ □ □ 
Josh Burnett (Counci lor at Large) □ □ □ □ 
Tom Dell (Co ci lor at Large) □ □ □ □ 
Grace Kestler (Councilor at Large) □ □ □ □ 
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